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Code of Values and Teaching 
Competences in Northern Ireland 

– are they inclusive? 

Professor John Anderson 
Education and Training 

Inspectorate 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Profile of Inclusive Teachers (PIT) 
4 Core Values 
•  Valuing Pupil (Learner) Diversity 
•  Supporting all Learners 
•  Working with Others 
•  Continuing Professional/Personal Development 

3 Aspects of Competence 
•  Attitudes and Beliefs 
•  Knowledge and Understanding 
•  Skills and Abilities 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GTCNI Core Values 
•  Trust      
•  Honesty   
•  Commitment 
•  Respect   
•  Fairness   
•  Equality 
•  Integrity   
•  Tolerance    
•  Service 

A commitment to serve lies at the 
heart of professional 
behaviour. Members of the 
profession will exemplify the 
values in their work and their 
relationships with others; 
recognising the unique and 
privileged relationship that 
exists between teachers and 
their pupils. In keeping with the 
spirit of professional service 
and commitment, teachers will 
at all times be conscious of 
their responsibilities to others: 
learners, colleagues and the 
profession itself 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The Commitment to Learners 
Teachers will: 
•  maintain professional relationships with those 
pupils/learners entrusted to their care  
•  respect the pupil/learner as a person  
•  encourage growth and development; 
•  acknowledge and respect the uniqueness, 
individuality and specific needs of each pupil  
•  provide appropriate learning experiences;  
•  aim to motivate and inspire pupils with a view to 
helping each realise their potential. 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The “PIT” Health Test 
•  GTCNI’s Code of Values  
 and 
•  GTCNI’S Commitment to the Learner   
   map to, and pass 

•  the PIT Test of Core Values for Inclusion 



7 

GTCNI’s Teacher Competences  
•  Professional Values and Practice  
–  Uphold the core values and commitments enshrined 
in the Code of Values and Professional Practice (1) 

•  Professional Knowledge and Understanding (12) 

•  Professional Skills and Application 
–  Planning and Leading (5) 
–  Teaching and Learning (5) 
–  Assessment (4) 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The “PIT” Health Test 

•  GTCNI’s Teacher Competences   
   map to, and pass 

•  the PIT Test for the 3 areas of inclusive 
competence for each of the 4 core values 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How are we doing for delivery? 
•  Content of ITE 
•  The work of Teacher 
Educators 
•  Assessment of ITE 
•  Policy for ITE 
•  Teacher Induction 
•  CPD 
•  Wider policy 
framework 

•  11 ITE inspections 
show good 
development of TCs 
by student teachers 

•  Policy for ITE is being 
reviewed 

•  Inspection of Induction 
shows use of TCs 

•  Not confident about CPD 
•  Policy for Inclusion is 
being developed 



The next two PIT tests !! 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The health test that matters… 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Suggested revision of 8 general principles 

Inclusivity: 
•  is for all learners (2) 
•  by and for all teachers (1) 
•  as a foundation for lifelong learning (4) 
•  which itself promotes competencies (5) 
•  to be built on continuously, (3) 
•  and coherently with others, (7) 
•  guides and shapes teacher formation (6,8) 
•  with specified learning outcomes which are able 
to be assessed and/or evaluated (new) 



Every School a Good School 





www.neelb.tv (and then select TTI) 


