
ON THE LABOUR FORCE 
MARKET 



The preparation procedure for the 
labour force market 



Our labour force market 
projects 
  9th grade: school service – the Dutch adaptation 
 zero grade "Dobbantó " Programme – bridge to the 

world of real jobs – job shadowing 
 10th grade: KOMP [Competence Oriented Education 

Development] – job shadowing 
 11th-12th-13th grades: MHGY [Workplace Best Practices 

Programme] – real performance 
 12th-13th grades, after finishing school: after-care 

programme, SZAMSZ [Secondary Education 
Institution Alternative Labour Force Market Service] – 
employment office, testing many job types on the open 
or protected labour force market 



School service – 9th grade 

 
The specialized areas of 

practical training 
 

 Human 
 Technical 
 Agriculture 
 Economy-service 

 
Service areas 

 
 Cleaning service 
 Office service 
 Kitchen service 
 Courtyard service 
 Maintenance service 
 Selective waste collection 

service 
 



Testing many job types in a school 
environment 

 
 

▶ Biweekly in 4 lessons 
▶ 2 students posted at each service site 
▶ Daily shifts 
▶ In the frame of practical trainings 
▶ Under supervision 
▶ In uniforms with badges that suit the concerned service 

areas 
             
 

 
 



Cleaning service 



Kitchen service 



Office service 



Courtyard service 



Maintenance service 



Selective waste collection service 



Job shadowing 

 "Dobbantó " / zero grade 
 Practical-education 

 Specialized basic education /10th grade 
      
     

 Work performance on the open labour market, job 
shadowing  

 Processing observations 
 Selecting profession 

 
 



The preparation of job shadowing 



Job shadowing 



Job shadowing 



Processing the experiences 



Processing the experiences 



Real work performance 

Specialized secondary education classes 11th-12th-13th 
grades  

MHGY [Workplace Best Practices Programme] 
 
 

Once weekly 
Unpaid 

Under supervision 
Real work performance on the open labour force market 
 



Agreements with the students 
and/or their families 



Agreements with workplaces 



NETEX Kft 
Computer 
technology 

Mc 
Donald's 
Food industry 

Gála Zrt 
Trading 

 

Csilla Bárónő 
Hospice 
 Attendance 

Miskolc 
zoo 

Animal nurture 

Albrecht 
és Fiai Kft 

Mechanical 
engineering 

Martin János 
Specialized 
Secondry 

School 
 

Borsodi 
Nyomda 

Kft 
Printing industry 

Zöldláncola
t „B” Kft 

Timber industry 

PE&MO 
Center 

Faudvar Kft 
Timber industry 

MIVAS Kft 
Trading 

 Miskolci 
Városgazda 

Nonprofit Kft. 
Agriculture 

Master’s 
Restaurant 
Food industry 

Jabil 
Technica

l area 

Csodamalom 
Puppet theatre 

Education 

Tesco 
Trading 

Kisgergely 
cake shop 
Food industry 

Genius 
bookshop 
Bookbinding 

Görcsös 
László 
Plumber 



Csilla Bárónő Hospice 
( cleaning, wrapping, gardening)   
 



McDonald’s 
(Washing up, selecting , gardening)  



P8E&MO Center Faudvar Kft. 
(material transport) 



Zöldláncolat „B” Kft. 
 (material transport) 



Miskolc Zoo and Cultural Park 
(Care of animals) 



Gála  Kereskedelmi  Zrt. 
(wrapping, ticketing) 



Specialized trainings held at 
outsourced sites -Albrecht & Fiai Kft 

 
 



After-care 

 EÁT [Individual Integration Plan], career follow-up 
system 

 Individual profile 
 Future prospect, career plan 
 Pivotal, educational, pedagogical, training strategies 
 Competences and qualifications acquired 
 Workplace and experiences 
 Individual case diary 

 



Individual Integration Plan that leads to 
the labour force market 



Data (in numbers) 

2007-2008 2008-2009 2009-2010 2010-2011 

Jobs  65,9%, 66%, 86,7%, 88,7%, 

Students  86,1% 86,23% 83,4% 89,21 

Attendants  91,8%, 91,9%, 92%- 92,4%- 

School staff  90,3% 91,3%- 93,3%, 93,7%, 

Parents  92,6% 93%, 94% 94% 

Partner’s satisfaction survey 
Fulfilment our labour force 

market project 



Our results /MHGY [Workplace Best Practices 
Programme] 

Számadatok 

The number of students taking active part in the MHGY programme 
between 2003 and 2011 126 

The number of students taking active part in the MHGY programme 
studies yet currently 25 

The number of youngsters that took active part in the MHGY 
programme and found jobs on the open labour force market in the 
course of the entire implementation term of the MHGY programme 

46 

Method of employment 

By the assistance of the employment office 22 

By the assistance of our institution 9 

By the assistance of the job shadowing 5 

By the assistance of the family contacts of the concerned students 10 

The areas of the position 
Timber industry 17 

Food industry 7 

Light industry 4 

Parental undertaking 7 

Trade 11 



Our results /"Dobbantó" 

The  curricular results of the leaving graduates of the Dobbantó class of 
2010/2011: 

Data (in numbers) 

The number of students admitted and entered:  15 

Finished the Dobbantó class 
obtained the preparatory 9th grade 
(Dobbantó) certificate 

14 

Drop outs 
entered a different specialized class 
of another school:  

1 

Finished the Dobbantó class and 
pursued further learning 

9th grade of a specialized school 8 

in specialized  education / training 
built on 8th grade  

4 

Pursued no further learning and was 
(has been) employed 

2 
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