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UWV and Wajong

= UWV
m The Institute for Employee Benefit Schemes

= Wajong
m Disablement Assistance Act for handicapped Young
Persons
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m Grietje Olthuis
m Christine van Grinsven

B employment specialist
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Presentation

m UWYV The institute for Employee Benefits

m Wajong

m Cooperation UWV and School
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UWV Who are we and what do we do?

m UWYV is an autonomous administrative authority

m commissioned by the Ministry of Social Affairs and
Employment

m to administer employee insurances
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employee insurances

m the Unemployment Insurance Act (WW),

m Work and Income (Capacity for Work) Act (WIA),

m Invalidity Insurance (Young Disabled Persons) Act (Wajong),
m Invalidity Insurance Act (WAO),

m Invalidity Insurance (Self-Employed Persons) Act (WAZ),

m WAZO (Work and Care Act) and Sickness Benefits Act.
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Our vision and mission

m People are at their best when they can participate in
society by working.

m Society functions best when as many people as possible
participate in it by working.

m It is our mission to work with our partners to make a
difference for people by promoting work.

m If work is impossible, we ensure that income is available
quickly.
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Our core tasks and ambition

= Employement
m Social medical affairs

m Benefits

m Data management
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WAJONG

m Disablement Assistance Act for handicapped Young
Persons
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Who?

® Young people with a handicap and

m students who become unable to work at a young
age during there studyperiod

m Fysical, psychologic, of personal disorder
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What is the Disablement Assistance Act for
Handicapped Young Persons?
(Wajong)

If you are not able

to earn as much as a healthy person

with the same qualifications and experience,

you are classified as being occupationally disabled
under the terms of Wajong.
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Procedure:

m UWV SMZ: Social Medical affaires

m The UWV doctor is responsible for carrying out the relevant
medical assessment

m An employment specialist then determines if you are able to
earn more then 75% of the minimum wage
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Procedure

m UWV Werkbedrijf: UWV Workcompany

m An employment specialist makes a participation to work plan.

m Helps the young people to execute the plan
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UWYV and School

® Network meetings 16-18 year (Pre Wajong)
- MEE
- RMC (Regional callcenter for drop outs)

m Start assessment at 17,5 year

m Assessment SMZ at school

m Participation plan

m Take over at the end of the schoolperiod
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After the schoolperiod

m Jobfinding with or without extra help
m Monitoring development 18-27 year

m Aftercare when there is a job

m Evaluation at 27 year
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Job

m Wage dispensation

m Social premium discount

®m No risk polis

m Subsidy (max 50 % minimal wage, 1 year)
m Coaching on the job

m Special working facilities
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